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ABSTRACT
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The purpose of this research was to study the suitable and feasible roles in curriculum
management of the administrators in schools under the Office of Phranakhon Si Ayutthaya
Educational Area 1. The study consisted of 2 stages: 1) a study of the suitable roles and 2.) a study of
the feasible roles. The population of stage one consisted of 19 educational supervisors and
administrators of pilot leader schools and others. The research instrument included a five-point-rating
scale questionnaire, and the obtained data were statistically analyzed using median and inter-quartile
range. The population of stage two were 144 administrators in schools under the Office of
Phranakhon Si Ayutthaya Educational Area 1. A five-point-rating scale questionnaire was used in
data collection, and the statistical analysis was performed in terms of arithmetic mean, standard
deviation, and t-test.

The research findings indicated 7 suitable and feasible roles in curriculum management as
follows: 1.) preparation for readiness by establishing an awareness and understanding of the
curriculum amoné the relevant people, and appointing school committee to write and manage tﬁe
curriculum, etc. 2.) Curriculum content design by establishing vision, mission, and objectives
according to the existing conditions as well as learners and community’s needs, and setting leamers’
desirable characteristics in terms of morality, ethics, and values, etc. 3.) Curriculum operation planning
by creating a pleasant instruction atmosphere in schools both in and out of classroom, etc.
4.) Curriculum management operation by creating leaming activities in accordance with leamers’
needs, interests, and expertise; and encouraging as well as supporting teachers by understanding their
problems and praising for their attempts, etc. 5.) Curriculum following up and supervising by
following up and supervising the use of the school’s curriculum, etc. 6.) Conclusion by collecting

teachers’ opinions about the use of the school’s curriculum and instruction, etc. 7.) Improvement and
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development by continually improving and developing subject contents, class schedules, activities

and others during an instruction, and co-operating with all relevant parties.



