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This research aims to study the relation of group influence , depth condition ,
family welfare , health and safety , Supervisor relationship with job satisfaction.

Data were collected through questionnaire technique from 177sample.
Descriptive statistics are percentage, mean, and standard deviation and inferential
statistics is multiple regression.

1. Sample mostly female, age between 31 — 35 years old, bachelor degree and
there're 15 years of work experience.

2. The influence of employee group: The frequency of group joined and the
participation of company with employee group related to active working ,company’s
support to employee group and the participation of company related to company royalty.
Overall the influence of employee group relate to job satisfaction.

' 3. Depth condition: the ability to pay depth and the appropriate salary related to
active working and the appropriate salary related to company royalty. Overall depth
condition related to job satisfaction.

4. Employee family welfare: the appropriate parent welfare, the -appropriate child
activity and welfare related to active working. The appropriate child activity and welfare
related to company royaity. Overall employee family welfare related to job satisfaction.

5. Heaith and safety: sick from the job, hurt from the job and company pay
attention to working safety related to active working and company pay attention to
working safety related tol company royalty. Overall Health and safety related to job -
satisfaction.

6. Supervisor relationship: the introduction and recommendation to the job
related to both active working and company royalty and the Supervisor relation overall

related to job satisfaction.





