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ABSTRACT
173871

The research objective is to study the relationship between administrators’ academic
leadership and organization development in schools under the jurisdiction of the Office of
Angthong Primary Education. The 108 respondents were selected using a simple random
sampling from teachers in an academic section of each school. The research instrument was a
rating — scale questionnaire of checklists requiring the views of school administrator’s academic
leadership participation namely (1) school administration, (2) ability, (3) supervision, 4)
planning, and (5) academic environment promotion and developments of in-house organizations
in terms of 1) organization management, 2) educational management, 3) instructors development,
and 4) educational quality assurance.

The research findings indicate that, at the significant level of 0.01, it is possible that
administrators’ academic leadership either highly or quite highly correlates with organization
* development according to the correlation coefficient value of 0.802. Besides, it was found that
administrators’ academic leadership managed to determine 64.32% of any deviations found in

organization development (12 = 0.6432.)



