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1. to explore the people’s attitude toward the woman role in local councils;

The purposes of the survey were

2. to reveal the factors related to the people’s attitude toward electing woment
to serve in local councils;

3. tofind out the problems and suggestions about the woman role in local
councils.

A questionnaire was used to collect the data from 399 eligible voters in the area
under the Tambon Sri Toy Administrative Organization. Percentage, mean, standard

deviation, t-test and F-test were used for data analysis.

The findings were summarized below.

1. Most of the samples were male and were 41 — 50 years of age. They were
farmers and had 4 - 6 family members. They finished elementary school and their
average monthly income was lower than 3,000 baht. All of them were members of the
funeral welfare group.

2. Overall, the samples received news and information about the tambon
administrative organization at a moderate level.

3. However, they had a good knowledge and understanding about the

administration of the tambon administrative organization.



181725

5. Their attitude toward the woman role in local councils was found to be

4. Their opinion about leadership was found to be “high”.

moderately positive.

5.1 Their attitude toward the woman role as a change leader was
moderately positive.

5.2 Their attitude toward the woman role as a community coordinator
was moderately positive.

5.3 Their attitude toward the woman role in decision making on policy
was highly positive.

5.4 Their attitude toward the woman role in different committee was
highly positive.

6. It was found that gender had an impact on the people’'s attitude toward the
woman role in local councils. On the contrary, the factors that had no impact on their
attitude were age, occupation, marital status, number of family members, education,
average monthly income, membership of a social group, receiving news and information
about the tambon administrative organization, knowledge and understanding about the
administration of the tambon administrative organization, and opinion about community

leadership.

Recommendations

1. The tambon administrative organization should add more public relations
channels to disseminate news and information about the organization. Especially, it
should assist in spreading news for other government, agencies through journals or
other publications, for example. It should set an aggressive public relations policy to
make the people learn and understand its role and administration. This should be done
widely and continuously.

2. A training course should be held or public relations should be made to make
people know about new regulations of the tambon administrative organization : The Act

of Election, or the Act of the Administration of the Tambon Administrative Organization,
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for example. This would enable the people to learn the role and responsibility of the
tambon administrative organization and have a good knowledge and understanding
about the role of community leaders, the characteristics of good local leaders, and local
politics.

3. The tambon administrative organization should encourage woman and man
leaders to play a leadership role in the community and in local councils in order to
increase the leadership potential in changing the community. 1t should also support

their role as community coordinators in the community or locality.





