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The objective of this research are 1) to study employee’s level of organization attachment ;
2) to study factors affecting the organization attachment; 3) to study suggestions for promotion
of the organization attachment.

It is a quantitative study using questionnaire as a main tool for data collection from
236 employees working in the factory of Thai Pure Drink Co., Ltd. of Huamark . Data collected
have been analysed by SPSS Program with descriptive statistics, e.g., frequency, percentage,
mean and standard deviation, including inferengial statistics of t — test and F — test for
hypothesis testing.

Results of the study reveal that the level of employee’s organizational attachment as
a whole is high. However, when consider separately it was found that only the desire to be
member of the organization appeared in the moderate level.

In hypotheses testing, it reveals that factors affecting the employee’s organizational
attachment are monthly income, policy of the organizational structure, relationship with fellow
employee, working condition, work nature including the organizational image and perception
of the employee.

Important recommendations emerged are :

1. Campaign for organizational attachment consciousness among the employees.
2. Open for the employees to express their views for the organization improvements.
3. Causes of the employee’s resignation should be analysed for future organization

developments.





