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The study of “Analysis of Training Needs and Curriculum Design for the
Office of the National Counter Corruption Commission (ONCC)” has a purpose of
analyzing training needs and curriculum design for 2 groups of the ONCC: main
bureau ONCC officers, e.g. Corruption Suppression, Assets and Liabilities Inspection,
and Corruption Prevention; and Administrator, e.g. Members of ONCC, Deputy
Secretary-General and Assistant Secretary-General.

The research methodologies are Documentary Analysis, In-depth Interview
and Content Analysis. The samples of this study include ONCC Members, ONCC
Deputy and Assistant Secretary-General, Bureau Directors, ONCC experts from each
bureau as Sub-Committees, ONCC Officers grade 7-8, Personnel Division Officers
and stakeholders of ONCC, which are totally 55 persons.

The finding were summed up as follows:

1. Training needs for ONCC officials are distinguished into urgency and non-
urgency. In short, the training needs for ONCC officials can be divided into 2
following major groups:

1.1 Training needs for ONCC officers: 1) basic training needs for
newly-settled ONCC officers grade 3 and transferred ONCC officers, 2) main bureau
training for ONCC officers grade 3-8, and 3) supervisor training for ONCC officers
grade 7-8

1.2 Training needs for administrators: 1) executive training needs for
ONCC Bureau Directors and 2) executive training needs for ONCC Deputy and
Assistant Secretaries-General

2. Curriculum Design of ONCC, which specifies curriculum categories,
curriculums, subjects, objectives, trainees, training issues/topics, and training period,
has 4 following curriculum categories: Orientation Curriculums, Development
Curriculums for ONCC officers, Development Curriculums for Executives and
Contemporary or Special Curriculums.

Recommendations:

1. The ONCC executives should be more visionary and concerned on
development of their officers.

2. A training organisation should be exactly established to proceed its
training.

3. Personnel in charge of training development works should be develop to be
professional in a training work.

4. Personnel in charge of training should play a role as co-leadership for
change and development of ONCC.

5. Goal setting and shapes of training should be developed on increasing
know-how in profession practice and technology competency in anti-corruption work.

6. Seeking and creating cooperation in organising a training should be done
with expert outside organisations.

7. Development of various personnel development plans should be connected,
e.g. training, recruitment, performance standards, performance evaluation, future plan
of career development, and gain or compensation.

8. Supervisors or ONCC officers, Grades 7-8 should be allowed and
supported to develop their teams or subordinates through on-the-job training.

9. Survey of expectation and needs of ONCC stake holders should be done to
meet such training with expectation and need of ONCC stake holders and of ONCC.





