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The purpose of this study is to assess the readiness for using of e-learning in training by
examination from 2 related factors: the employees’ readiness and the internal environment’s
readiness.

The samples represented in this study are GFCA employ.es in Headquarter using
designed questionnaires for data collection as the approach.

The results indicate that the readiness for using of e-learning in training is in high level
and the findings of 2 related factors are as follows:

1. The employees’ readiness is in high level. Three indicators of positive attitude toward
e-learning, self-learning competency as well as computer technology competency are all in high
level.

2. The internal environment’s readiness is in highest level. The indicator of the
organization environment that supports learning is found in high level whereas the computer

sufficient is in highest level.





