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| The research on Hufnan Resource Informétion System Applioations and
Detefr_nining Factors in Thailand’'s Manufacturing and Servicé Sectors is aimed to study
about the Human Resource Information System (HRIS) used in rﬁanufacturing and
‘service sectors, the advantéges and - limitations of HRIS implementation, determining
factors for HRIS, and the future trend of HRIS in Thailand.

The research used 3 data collection methods which are document research,
interview with 5 HRIS applicatio;] vendqrs and. sample survey of 34 business
organizations. ' | |

Differences were found among firm's reported determining factors for software
vendors in Thailand's manufacturing and service sectors. These included teohnology,.
pricing and cost, features, Seourity.'-suppdrt & services and éuggestion from other users
are not significant. | |

It should be noted that the a'bove conclusion had been drawn from the 34

samples conducted only.





