a a

4 ¢ ° P ¢ o o
%93“?]1“7‘“5 ﬂ’]jg[{jl}uhlsll'ﬂﬂE?!JUTH15ISQGﬂullagy55fﬂﬂ’]ﬁﬂ\iﬂﬂ1jﬂuﬂ1iwmu1uﬂﬁ1ﬂim'ﬂ\jﬁfnuﬁﬂyhl

] 1
¥ @ 9 A A

ﬁ\iﬂﬂfﬂuﬂﬂu!ﬂl@]WHﬂﬂﬁﬁﬂB?ﬂu@@ﬂ?ﬂ

A o a v R

J a o a a v oA
él Y UNFANININNY lﬁ@ﬂﬂimﬁﬁi INaUNANYY 2503001816 ﬂ%iy)ﬁy] VIMIIFINIUNIVUNA

15

¢a ¢ £ a 7 a ¢ o w &
91%1§€lﬂﬂc§ﬂﬂ1 (1) IIMNAATINTIUITIAANA YLAA (2) TNFNAATINITIYUUNT FUNNUTINY
2

3

] 4 @ d a o
(3) §Bemans 19158 as.ensinl agylyoivansd  Ymsanw 2553
U U
unNnAELe

@

a ~ o s A = 9o Y a a @ v o w A 4
N137398 Mqﬁgﬂﬁgﬁ\iﬂ!W'ﬂ (1) ﬁﬂkﬂfﬂqzEquﬂQ@]UiW'ﬁIi\‘]ﬁﬂu AINAFTTUDINTULUANUN

b ZDle

4

MsANIMUBINY (2) ANEUTTIMARIRNsVesan AN FaraatufinsAnymuesme 3) Anmansiian
NS VesER AN FararatufinsAntmueeny (4) Anvanuduiutszniangfihuazssena
PIAMIAUMINAILIYAAINTUDIADIUFNEN FufadninaaiiuiimsAnmueame

Uszanilumsive fe stamhnenssuianndGon Wmhinguatsemsisoud vazagdaou lu
Tsaiouiisonfne defadninanuvaiufinsanymeame S 1611 Ay nqualee IdinTaems qu

o

[ (] Y ' Y A oA Ao g A
€°'l’JE)EJN’E)EJNQWEJIF]EJﬂﬁi%QG]iﬂ]@QEﬂlﬂm iamﬁmammmu 523 AU Lﬂiﬂ\‘mﬂﬂﬁ’J‘ﬂfJL‘]JuLL‘]J‘]Jﬁ?]‘]JﬂHJ UMY

U

aad ' o &

L : - o Cy s L
MeamIny 0.825 d@nanlsne Annud adosa Aunay Mmdmdouuuaigiy mdulssansanduniug
youfioduldszaunnuiiodngmnada 0.01 tazmsIAsILHNMIDADBENYYM
9
Ham3enuN (1) nazdiivesduims Isaseunslasnmswnazeaiuegluszauun
A Ay Y v o A 9 o . Yo W a o LA
Taganniganomuguanyuzvefii sosasnfeauinyzanudufiih Munganssulumsmniuazauddy
Yo o Y Y o w 7 l o 9
Alasduinen uagduadiaussgalanwdid ) ussemassans Taonmswegluszauun lasseaiulu

) o ) ) o ) ] oy v a
DATUANURNNU 30\1'&1\‘1%1%’0@11“111@]5@1“ AUAUVAYU ATUMTHUA UM ATUANNTUAAYDU naglu

o e

FZAVNIN
@ A 9 Y @ =< ' [ Y

szavihuna1 Aedulaseadne (3) mawannyaainsvesdauane laenmswegluszauinn Tasseaiuly
v ) A A g = A g = vy o a

e luIzAuNINNgARATUMIANEIRIY TDIANADAIUMIANY D ATUNMITNAIIALIBUAS NI TZYIF

Ugiams dumsilszguduuu wazluszauunnaedumailszan Aumsilguiime 4) anzdimndiud]

g a

'
S o @ Ay o &

v o du o ' o aad o v {
ﬂ"lhlllﬁil‘wu‘ﬁﬂﬂﬂ1§'W¢Jlu"|uﬂﬁ"|ﬂ§5Ua\1ﬁﬂ"|uﬁﬂﬂnlﬂﬂWﬂﬂuﬂﬁWﬂinWQﬁﬂﬂﬁﬁgﬂﬂ 0.01 IﬂﬂﬂWqulﬁiqu‘ﬁNWﬂﬁqﬂ
Ay o Yo Ay o Vo Y v ) a 2,
ADATUAUANHUSUVDINU ﬁﬂQﬁQNWﬂQQWUWﬂygﬂ'ﬂN!ﬂuﬁ 1 ﬂ”luﬂWﬁﬁﬁqﬂlﬁﬂﬂqslﬂ Llﬁ$ﬂ1quﬂﬂﬁﬁﬂiuﬂ15sﬁu1

nazauaiug iUl sy aauussemavesesdmsnnauiianuduius fumsiamyaaInTves

'
9 o aad o

anuAneditsdhayneaianszay 0.01 Tassuilinnuduiusunigafemuanuiuiayey so9a9n

A 9 v @ v <

¥y 9
ADATUMTAUDAYU ﬁ'mmmgmmumm@ﬂwu ATUNITIHUAUM !Lﬁzﬁ"]“l‘ljﬂﬁﬁﬁ%'NGnilﬁ'lﬂﬂ ﬂﬁﬁﬂ13$9§:ﬁ1

v, o 9 o ¢ ) v A 9 ) v ¢
ATUAUANHUSVDINUT LASVITINIADIANITATUANNITUHNATOU ATUUINTIIU mulnseade awsanensal

a G

o o vy
fﬂ5‘WﬁN‘LlTU‘ﬂa1ﬂiﬂlﬂﬁﬂTiWGMHTuﬂﬁWﬂiﬂlﬁ]\iﬁﬂ1uﬁﬂﬂflﬂiﬂﬂﬁ$ 12.40

o o o ¢ o 0w A A
Aan UﬂJ ﬂTJSlﬁ} T UTTYINIADIANIT NITNAUIYNAINT mummmmwuﬁmiﬁnm



Thesis title:  Leadership of School Administrators and the Organization Atmosphere with Human Resource
Development of Education Institutions Under Nong Khai Educational Service Area Offices

Researcher: Miss Phornthip Thuakprasert ; ID: 2503001816 ; Degree: Master of Business Administration ;

Thesis advisors: (1) Narongsak Boonlert, Associate Professor; (2) Chanin Chunhapuntharuk, Associate Professor;

(3) Dr. Amornrat Pinyo-Anantapong, Assistant Professor ; Academic year: 2010

Abstract

The objective of this research; 1) were to study the leadership of the school administrators under the Office of
Nong Khai Education Area; 2) the environment of the Education Institutes under the Office of Nong Khai Education
Area; 3) the personnel development of the Education Institutes under the Office of Nong Khai Education Area; and 4)
the relationship between the leadership of the school administrators and the environment of the Education Institutes with
personnel development of the education institute under the Office of Nong Khai Education Area

The population in this analysis consisted of 1,611 people; heads of the development activity, heads of study
group and teachers in the secondary schools under the Office of Nong Khai Education Area. A total of 523 samples were
derived by using Yamane method and simple random sampling. The instrument used was a questionnaire which
relativity of 0.825. The statistics used were frequency, percentage, mean, standard deviation, correlation coefficient of
Pearson at the statistically significant level of 0.01 and multiple regression analysis.

The results were as follows; (1) the overall and each aspect of the leadership of the school administrators were
at the high level. The highest opinion was the characteristics of the leaders, follow by the skills of the leaders, the
behavior in giving guideline and support to the subordinates and the inspiration, respectively; (2) the overall
environment of the Education Institutes was at the high level which the highest aspect was the relationship, follow by
the standards, the support, the appreciation, the responsibility and the moderate aspect was the structure; (3) the overall
personnel development of the Education Institutes was at the high level which the highest aspect was the study visits,
follow by the extension study of personal development and workshop, seminars and the highest aspects was the
orientation and (4) the overall leadership had relationship with the personnel development of the Educational Institutes
with the statistical significance level of 0.01. The highest relationship was the characteristic of the leaders, follow by the
skills of the leaders, the motivation and the behavior for giving guideline and support to the subordinates, respectively.
While, the overall statistical of the environment of the Education Institutes had relationship with the personnel
development of that Education Institutes at significant level of 0.01. The highest relationship was the responsibility,
follow by the encouragement, the standard, the relationship, the appreciation and the structure, respectively. The
leadership of the characteristics of leaders and environment of the organization in term of the responsibility, the standard

and the structure could predict personnel development of the Education Institutes at the level of 12.40 percent.
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