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Abstract

The purposes of this research were to (1) study work motivation of
municipalities’ officials in Nakhonpathom province (2) study factors affecting work
motivation of municipalities’ officials in Nakhonpathom province (3) compare work
motivation of municipalities’ officials in Nakhonpathom province, classified by type
of municipalities (4) study recommendations to enhance work motivation of
municipalities’ officials in Nakhonpathom province.

Sample consisted of 268 municipalities’ officials in Nakhonpathom
province including city municipality, town municipalities and sub-district
municipalities, from population of 813. Accidental sampling method was applied.
Instrument used was questionnaire. Statistical tools employed were frequency,
percentage, mean, standard deviation and stepwise multiple regression analysis.

Research results revealed that work motivation of municipalities’ officials
in Nakhonpathom province was at high level, with the highest on effort aspect and the
lowest on intention (2) factors affecting work motivation of municipalities’ officials
in Nakhonpathom province were: company policy and administration, achievement,
work itself, recognition, advancement, security, responsibility, and relationship with
others, all 8 variables could predict work motivation at 86.70 percent (3) as for
comparison result; work motivation of town municipalities’ officials was the highest,
followed by motivation of city municipaliy’s officials, and sub-district municipalities’
officials, respectively (4) recommendations were: the organizations should bring into
consideration the increase in compensation, rules and regulations should be
deregulated so to facilitate workflow, reward system should be developed, and
working in teams should be fostered in all tasks and activities at all times.
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