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The two objectives of the study were 1) to investigate the realization of the
officials at the Regional Office No.3 of the importance of applying the philosophy of
sufficiency economy to the organization ; and 2) to identify the factors influencing their
realization of this matter. A questionnaire was employed to gather the data from 94
officials at the Regional Office No.3.

The findings were summed up as follows :

1. Personal background. The number of female officials was larger than that of
the male ones. Half of then were averagely 21 — 40 years of age. They had a Bachelor's
degree or lower. More than half were government officials and nearly half worked for the
organization for less than 10 years. Half of then had never undergone any training over
the past year.

2. Overall, the officials at the Regional Office No.3 realized the importance of
applying the philosophy of sufficiency economy to the organization at a high level.
However, when the individual aspects were considered, it was found that they strongly
agreed with the application of the philosophy of sufficiency economy, but they only
moderately applied it.

3. The factors significantly influencing their realization of the importance of

applying the philosophy of sufficiency economy were keeping up with general news
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about it, knowledge and understanding about the philosophy, and following the king's
speeches.

Recommendations

1. The Office of the Auditor-General of Thailand should urge that the philosophy
of sufficiency economy be based upon in its policy to improve the organization’s
efficiency and effeciiveness.

2. It should allocate a budget to support relations work that continuously
educates government officials about the philosophy of sufficiency economy.

Operational implications

1. The Office of the Auditor-General of Thailand should hold a seminar on this
topic. The executives who have a clear understanding of the philosophy of sufficiency
economy should act as models for the subordinates to follow.

2. The executives should support activities that promote sufficiency economy.
Experts in the philosophy of sufficiency economy should be invited as guest speakers to
transfer the knowledge to the officials.

3. The Office of the Auditor-General of Thailand should promote holist human
resource development by giving priority to human resource development in terms of
knowledge, initiatives, leadership, ethics, cooperation, speedy work procedures, and

continuers follow-up





