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The purpose of the study was twofold : 1) to examine the health care
behavior of the officers in the Air Forces, and 2) to identify the factors related to their
health care behavior.

The framework of the study included the dependent variable, i.e. the
health care behavior of the officers in the Air Forces, which consisted of five aspects :
nutrition, health check, exercise, getting rid of stress and prevention of drug abuse. The
independent variables were gender, age, education, official rank, income, number of
working year, recurrent disease, seeing the importance of health care, and receiving
information about health care.

The sample group consisted of 200 Air Forces officers selected by
accidental sampling from the officers who came for a yearly health examination. They
were asked to fill out a questionnaire. Percentage, mean and standard deviation were
used to describe the data, and the hypotheses were tested by using t-test, One Way
ANOVA, and Pearson’s Correlation.

The findings were summed up as follows.

Most of the samples were male and the average age was 38. Most
were married. They had a Bachelor's degree. The average monthly income was 29,000
baht and the income was adequate. The average number of working years was17.
They saw the importance of health care at a high level (x=5.31 out of 6). They also

received news about health care at a high level (x=2.56 out of 4).
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The Air Forces officers had health care behavior at a good level
(x=4.36 out of 6). Two aspects that were found to be at a very good level a health check
and prevention of abuse (x=4.84 and 4.72, respectively).

The factors significantly related to their health care were gender,
education, income, number of working years, seeing the importance of health care and
receiving new abut health care. That is women had a better health care behavior than
men. Those with a Bachelor's degree had a better health care behavior than these with
a lower education. Those who earned a monthly income of 35,001 baht or more had a
better health care behavior than these who earned less. Those who worked for the Air
Forces for 10-20 years had a better health care behavior than these who worked for the
Air Forces longer than 20 years. Lastly, seeing the importance of health care and
receiving news about health care had a positive relationship with the health care
behavior of the Air Forces officers.

Recommendations

1. The organization or the superior should support the officers with
beverages useful for their health, such as fruit juices, herbs juices or clean water to
replace tea and coffee.

2. The organization should encourage all officers and employees to
exercise. The superior should seriously make everyone exercise in the afternoon on
Wednesdays. Apart from Wednesday, which is the Sports day of the Air Forces, the
officers should exercise continuously.

3. The organization should train all officers to have a positive
thinking or to be optimistic so as to reduce their stress.

4. Information on health care should be given to Air Forces officers

so that they will have a better health care behavior.





