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The thr.ee objectives of the study were 1) to examine the quality of life of
primary school teachers in the Wiang Rim Kok School Network, Muang District,
Chiangrai Province, 2) to identify the factor related to their Quality of working life, and
3)to reveal the problems and obstacles and some suggestions to better the primary school
teachers’ quality of working life. A questionnaire was used to collect data from 260
primary school teachers in the area» Percentage, frequency, mean, stardard deviation, t-—
test and F - test were employed to analyze the data.

The findings were summed up below.

Most of the primary school teachers in the study were female. The average age
was 47.62 and the majority were 46 -55 years old. They were married and had a
Bachelor’s degree. The average monthly salary was 25,577.81 baht and the average
number of working years was 26.89. Most of them were in the teaching line. Nearly half
has the same amount of income as expenses. The number of teaching courses was
averagely 5.35, and they were required to teach 6 -8 courses. The average number of
teaching hours per week was 19.42. They lived averagely 6.84 kilometers from the
school. Most of them used a private car to travel to wo’rk

The quality of working life of primary school teachers was moderate. When the
individual components of the quality of working life was considered, it was found that

thinking of the social benefits and responsibility of society was at a high level. Other
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compontnents were found to be moderate. They were career advancement and job security,
work condition, work environment and health promotion at workplace and welfare and
other fringe benefit.

The factors significantly related to their quality of working life were household
income, number of courses to teach, and number of teaching hours pér week. In contrast,
the factor that are not related to their quality of working life were number of working
years, education, salary and distance from home to the workplace.

Recommendations

1. The school or the organization overseeing the school should increase the school
personnel in clerical work, materials work, procurement, and the direct payment work.

2. The workioad should match the personnel, therefore there must be some urgent
measures to assist any school that has inadequate personnel.

3. Electronic mail should be introduced in correspondence work and only
necessary reports be prepared to reduce the workload.

4. The budget payment should be speeded up.

5. A school network should be established to exchange both acadenﬁc and
administration knowledge.

6. It is necessary to explain to school teachers different rules and regulations so
that they will have a correct knowledge and understanding of the role of school when it
is under the local government administration. Also, the school teachers should be

explained to understand the benefits of the student - centered approach.





