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The purpose of the study was to find out the relationship between the
attitude toward work of professional nurses at Sikarin Hospital and the personal
variables: achievement motivation, belief in one's internal locus of control about work
and social support. A questionnaire was employed to collect the data from 120
professional nurses at Sikarin Krungthep Hospital. The questionnaire was composed of
five parts: 1) bio — social aspects, 2) measurement of the attitude toward work, 3)
measurement of achievement motivation, 4) measurement of belief in one's internal
locus of control about work, and 5) measurement of social support. All the four parts
were tested for their validity and reliability. Percentage, mean and standard deviation
were used to describe the data, and t-test, one-way analysis of variance and Pearson’s
Product Moment Correlation 1o test the hypotheses.

The findings were summed up as follows:

1. General background information. Most of the 120 professional nurses
‘were female .(97.5%). The average age was 30.7. The average number of working years
was 7.7. Nearly all of them had a Bachelor's degree (95%). The majority ware single
(60.8%).

- 2. Attitude toward work. Overall, the nurses were found to have a highly
positive attitude toward their work. They had the best attitude toward giving advice to
patients on the steps of treatment. In contrast, their attitude toward thé risk of infection

had the lowest mean.
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3. A significant relationship was found between bio-social factors and the
attitude toward work. That is, thoée who dreamed to become nurses since childhoed
had a better attitude toward work than those who became nurses to satisfy their parents’
desire and for other reasons.

4. The three psychological and social environmental aspects, namely,
achievement motivation, belief in one's internal locus of control about work, and social
support were all found to have a significantly positive relationship with their attitude
toward work. To be specific, those with more achie\)ement motivation, a stronger belief
in one's internal locus of control about work and more social support had a better
attitude toward work.

The following were recommended for promotion a good attitude toward
work among professional nurses. 1) The professional nurse organization and the
hospital's personnel development division should recruit nurses on the basic of their
belief in one's internal locus of control about work, high achievement motivation and
their intention to become nurses since childhood. 2) The hospital administrators and
nursing administrators should provide professional nurses with social support,
especially emotional support and career advancement support. A training course or

seminar should be held to develop nurses' belief in their internal locus of control about
| ‘work, and achievement motivation so that they would have a better attitude toward work,

which would, in turn, help to improve their work efficiency.





