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The two objectives of the study were as follows :

1. 1o examine the job security of prison officers

2. to identify the factors influencing their job security.

The data were collected from 141 prison officers at the central prison in
Chiangrai Province. The questionnaire consisted of 5 parts : personal data,
environmental factors expected to affect their job security, job security, problems and
obstacles, and lastly their suggestions. Percentage, mean (X), standard deviation (S),

t-test and F-test were used to analyze the data.

The findings were briefly stated as follows :

1. Most of the prison officers were men, age , 31 — 40 and worked as
government officers for more than 20 years. They were in C4 to C6 levels. They had a
Bachelor's degree and were married. The salary was higher than 20,000 baht.

2. The prison officers considered their job to be highly secure.

3. The factors influencing their job security were work environment,
nature of work, relationship with the superior and colleagues and work safety. On the
contrary, gender, number of working years, C-level, education, marital status and

monthly salary were found to have no relationship with their job security.

Recommendations

Based on the findings, the following were recommended.

1. Nature of work. Stress of prison officers should be reduced by
arranging recreation activates for them to join outside the working hours.

2. Relationship with the superior and colleagues. The superior should
give his subordinates advice on how to adjust themselves to the team. He should
reward them when they work efficiently.

3. Work safety. The prison officers should have a physical examination
twice a year .The should also be safety measures in case there is a riot or emergency in

the prison.





