212548

msfny el JaseffimadedseansamlumsuSmsnuesanensanmsuSmsa Ui ua
A A & . Ay w e Y o A
fannnmsidendsTagnsevolszansy ; Anpnsdisnin@osse Tingquszasdiiednu
[] b4
L dszaniamlunisusHIsOuveIUIenIamIusmsaudIua NN1INMTIRBNAT
tg d‘w -7 -1
Tasasvoslszrwsuluuanun R nInFeese
2. Yavaaa 9 AnnadedszansmnlumsuimsnussauiensInmsusmsaIuda
::.: =3 3 :g d'ql @ A
funnmsidonds Tnenssvesssrivy lununswminmeese
3. flym gilassn wazdoiauoung lumsdiulgaudlagazWannmsuimsauves
r'd ~ 1 o d' A n’l’ d" d'u Y-
WIENBIANMTUSMITAUMVanINMsaonAl TagaTa IUNUNII IaTesI 1Y
dsznslumsiaut  1dud  wignesdmsvsmisaiudiva SandiaFessis uau
=4 aad a ] {
96 au Fuvvaevawlumsifusiusdeya addnldlunsinaisideya loud anwd
fovaz Aundy d1uToUVUNIATTIU ttest LAY F-test
HAMSANYT WU
& a v ° v ' -4 H '
1. wieneenmsusmisaaudivaduInaifumene 01y 41-503 msdamidind

=y

Swanad o1¥ndne dszaeugsivaiuds  s10ld 10,000 - 20,000 VIMARBU  A159

=

fumianudl 12 ¥ nsdrssdumisandaamiosdu/guimistesdu dmivuen oualne
- ] a 4 lo a ) Y @ 1 3
W wmiEnInam sun. wauiuiaveuves oun. 11-15 vyl Uwiipaududwa s
v

@
i o wa g g =] )
andwidfidemluoun. 21 audull wezseldves oun. @nmsianumi) 100,000 -

499,999 UM

2. wwnessmsTmsdwdwaianiadiudeilasufeafuniwnnsnisuins lu
JAUA

3. WeneeAmsvimsdmuaingdnssulimsusmsan lusedud

4. wwnesimsuimsdudvaliifedemivayumslumsuSwis e sesdmanims
dudwa luszaugs

5. wignoarmsuTmsdiudalilse@nimmmsuimsau Tussdug

6. Joduil¥lunsinuitimun Wdrareyszdntamlumsusmsauvenneneadng
vimsdaudiva Yszneudie ma o1y szAumsAnyt e1dwiay 51018 Uszaumsalluns
o aseReafuninensnmsuims wadnssumsuSmsians wasiledvatuayunts
Uinisauveanenesdmsuimsnud o

7. lymuazguassadifgiiny 18un wissinaliifisanedenisiiiesdmsusms

¥ o 9/ v U o :ll o U
TIUNTUAADITUHAYDY ngszcﬁﬂumqamaﬂﬂnumswmu uazmiﬂlmmmnuﬁamawwu



212548

The three objectives of the study were as follows:

1. to find out the administrative efficiency of the directly elected chairpersons of the tambon
administrative organization in Chiangrai Province;

2. to identify the factors contributing to their administrative efficiency;

3. to indicate their problems and their suggestions on improving or developing the
administrative work.

The population consisted of 96 chairpersons of the tambon administrative organization in
Chiangrai. A questionnaire was employed as the research instrument. The data were analyzed by
using frequency, percentage, mean, standard deviation, t-test, and F-test.

The findings were summed up below:

1. Most of the chairpersons of the tambon administrative organization in the study were
males, aged 41-50. Their education was below a Bachelor’s degree. They were in small business.
The income was 10,000-20,000 baht a month. Most were in the position for 1-2 years. They used to
be members of the local council/local administrators and were in the position of member of the
tambon administrative organization council. There were 11-15 villages under their responsibility.
Their organizations had 21 or more employees and had an income (from tax collection) of 100,000~
499,999 baht,

2. The chairpersons were satisfied with their organization’s administrative resources at a high
level.

3. They also had a good administrative behavior.

4. They had supports for the administrative work ata high level.

5. They were highly efficient in their work

6. All the independent variables were found to have no impact on their administrative work.
These variables were gender, age, education, previous occupation, income, work experience,
administrative resources, managerial behavior, and work support factors.

7. Some main problems were inadequate budget to spend on the missions of the organization,

work constraints caused by some rules and regulations, and lack of cooperation from the community.





