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The study aimed to find out the opinions of the chairpersons of the tambon administrative
organization on the transfer of public health activity to the local government organization. In-depth
interview was conducted to collect the data from 36 chairpersons of the tambon administrative
organization in Nonthaburi Province. Logical analysis was made on the basis of related concepts
and theories. The descriptive statistics were used to describe the data.

The findings were briefly stated as follows :

About 94.44 percent of the key informants were men, aged 51-55, about 36.11 percent were
married, and about 58.33 percent were farmers. The education of half of them (50%) was lower
than a bachelor degree.

Opinions on the transfer of public health activity. Overall, the chairperson of the tambon
administrative organization had a poor knowledge and understanding of the transfer of public
health activity from training and meetings, although they had acknowledged it for a long time.
They strongly agreed with the transfer because they thought that people would greatly benefit from
it. The community public health work was carried out in the from of local people activity ; the
government was hardly ready. There should be more public relation and preparation of the
personnel in related agencies. However, the tambon administrative organization were ready to
accept the transfer of public health activity because the members of the tambon administrative
organization were local people. Also, the community people gave good cooperation to the
community organization and the public health center. The appropriaf‘;e transitional period for the

transfer of public health activity should be 1-2 years.
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Readiness of the tambon administrative organization in’ accepting the transfer of
public health activity. The tambon administrative organization was ready in terms of
organizational management, ability to set a plan for public health management, ability to operate
public health promotion and prevention of diseases, and ability to support medical work. However,
it was not ready in terms of the health personal, who should have willing to work. It coordinated
with both formal and informal organization and gave importance to public health management. It
had already carried out public services but the services were not satisfactory. It had a plan for
health development and promotion and linked its plan to the public health agency that had already
compiled basic public health data.

Readiness of the community in public health management. Overall, the tambon
administrative organization operated by allowing community people to participate in setting a
public health pfan, starting from determining the policy, activities, form of operation and
promotion, preventing diseases, and strengthening the community.

Readiness of the budget. It was found that there was enough budget because the tambon
administrative organization, in collaboration with the related agency, had set a plan to use the
budget.

Problems and obstacles to the takeover of the public health activity. The health personal
lacked faith in each other. There was every poor reason to information abort the transfer of public
health activity.

Needs of support from related agencies. The tambon administrative organization wanted
the related agencies to provide its personal with academic knowledge and information, so that they

world learn along with practice.





