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The study was conducted for the following objectives: 1) to investigate the electricity
conservation behaviour of the employees of the Provincial Electricity Generating Authority, and
2) to identify the factors related to their electricity conservation behaviour.

A sample of 370 employee at the headquarters of the Provincial Electricity Generating
Authority who were selected by multi-stage random sampling. First quota sampling in proportion
to the population was applied. After that, the sample were selected by accidental sampling and
they were distributed a questionnaire to fill out. Frequency, percentage, mean and standard
deviation were used to describe the data and t-test, F-test, and Pearson’s Correlation to test the
hypotheses. "

The findings were summarized below:

Most of the sample (60.3%) were male rest (39.7%) were female The average age was
40 years old. Most (54.9%) had a Bachelor’s degree and about 20.8 percent had a higher degree
than a Bachelor’s degree. About 20.5 percent worked for the Provincial Electricity Generating
Authority for less than 5 years. The number of family members was 4-6 persons. The average
salary was 30,233 baht. The average income for electricity charge was 4,696 baht and the
average monthly expense for an electricity bill was 1,765 baht.

As a whole 55.7 percent of the sample had a moderate knowledge and understanding of

electricity saving (the total score was 20). About 44.3 percent had a good knowledge and
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understanding of electricity saving. None had a poor knowledge and understanding of this matter.
54.3 percent of the sample group acknowledged related news and information at a moderate level.

Regarding the electricity conservation behavior of the employee at the headquarters, it
was found that about 51.6 percent conserved electricity at a highylevel. About 63.0 percent
conserved electricity at workplace was' also found to be at a high level. Lastly, 56.0 percent
conserved energy at a moderate level.

The factors significantly related to their electricity conservation behavior at the 0.05
level were age. Number of working years, salary, income from electricity charge, knowledge
about electricity saving, and acknowledgement of news and information related to electricity
conservation. In contract, sex education, number of family members, expense for and electricity
bill, and affiliated work line were found to have no relationship with their electricity conservation
behavior.

The factors significantly related to their electricity conservation behavior at workplace at
the 0.05 level were acknowledgement of related news and information. On the contrary, sex, age,
education, number of working years, number of family members, salary, income for electricity
charge, expense for an electricity bill, affiliated work ling, and knowledge about electricity saving
had no significant relationship with their electricity conservation behavior at workplace.

Lastly, the electricity cons¢rvation behavior at home were significantly related to age,
number of working years, salary, income for electricity charge, and acknowledgement of
electricity conservation news and information at the 0.05 level. On the contrary, sex, education
number of family numbers, expense for an electricity bill, affiliated work line, and knowledge
about electricity saving were found to have no relationship with their electricity conservation

behavior at home.

Recommendations

1. The organization should launch a campaign for the employees to turn off all kinds of
electricity appliances/equipment when they do not use them. For example, the should turn off the
computers during the lunch break.

2. Exhibitions and seminars should be held to provide knowledge of electricity saving.

3. There should be some incentives for the employees to save electricity, especially
awarding any department that saves electricity most.

4. The employees should be encouraged to use stairs rather than elevators.

5. Eiectricity appliances/equipment with the Number 5 electricity saving label should
be purchased.

6. Television sets should be off by the power switch rather than by remote control

7. Electricity water pots should be plugged off immediately when they are not used.





