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The two objectives of the study were: 1) to study working condition government officers at
Narathiwas Educational Service Area Office 1, and 2) to study factors relating to working condition
at government officers at Narathiwas Educational Service Office Area 1. One hundred and twelve
government officers were sele_cted as the representatives of government officer from Narathiwas
Educational Service Office Area 1. Descriptive statistics, frequency, percentage, mean, standard

deviation and inferential statistics, t-test, and F-test were used for data analysis.

The findings were summarized as bellows;
Personal characteristic of government officers at Narathiwas Educational Service Office Area
1 were female outnumbered male; Pequally dispersing age , married, mostly having Bachelor’s Degree,
more than half of the group working for more than ten years, and medium level of overall working
"condition & were at a moderate level. The factors relating to working condition were age, position,

satisfaction on policies and satisfaction on working plans of the organization.

Recommendations

1) The Organization should train its officials on the topic relating to their routine jobs in
order to enhance their abilities and .kﬁowledge and should delegate complicated jobs to people in
involiling subdivision. |

2) The organization should consider improving benefits for the officials in needs such as
scholarship for study or scholar ship for their sons and daughter.

3) The organization should consider'imprpving working plans by using opinions ‘from-
subordinates in annual meeting, -

4) The organization should use co-worker evaluation in performance evaluation for justice.

5) The management should motivate the staff by giving verbal compliments and respect to
the staff.

6) The organization should find the ways to create unity in the organization by arranging

ethical training, recreational activities, and training outside the office.





