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In this paper, we propose a workflow systems which is self adaptive
according to evolution change in the organization. This system consists of multi
agents such as workflow agent, organization agent, change estimation agent and
adaptive workflow information agent. These agents are work together by using the
information about organization policy in order to automatically adapt workflows of
related deparfments in the organization. Organization policy in this research means
workflow policy and organization structure. The proposed system is épplied to
correspondence and human resource policy. The experiment results show that the
system can give a good result of workflow adaptation. always provides a good
workflow adaptation for each department by using information about itself. By using
this system, department workflows are always up to date according to organization

policy.





