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The study was conducted for the following purposes : 1) to investigate
the change leadership of school administrators in school in Yarang District, under the
Primary Education Office in Pattani Education Area 2 ; 2) to examine the effectiveness of
the schools there : and 3) to identify the relationship between change leadership of
school administrators and the effectiveness of schools. A questionnaire was used to
collect the data from 222 teachers in 33 schools under the Primary Education Office in
Pattani Education Area 2, Pattani Province. SPSS for Window Version 12 was used to

process the data. Mean, standard deviation and Pearson’s Product Moment Correlation

were employed to analyze the data.

The findings were summed up as follows :

Overall, the change leadership of the school administrators was found to
be high. All the items were found to be at a high level. These items were influence in an |
idealistic way, building inspiration, intellectual stimulus, and giving importance to
individuals, and exchange leadership. Two dimension found to be at a high level were

change by giving rewards and enthusiastic management under the exemption

condition, and two dimensions found to be at a moderate level were inert fnanagement
under the exemptioq condition, and laissez — faire leadership.

' - When the hypotheses were tested, it was found that change leadership
and there of its five dimensions, i.e., use of influence in an idealistic way, laissez-faire
leadership and enthusiastic management under the exemption condition had a
significantly positive relationship with the effeteness of the school at the 0.01 level, and
the other two dimensions, i.e., the inert management under the exemption éondition and

the laissez-faire management, also had a positive relationship with the at the 0.01 level.

The following were recommended

1. The Primary Education Office in Pattani Education Area 2, Yarang
District should set a policy and design a curriculum that helps to produce change
leaders who possess all essential components of change leadership.

2. It should have a policy to conduct a survey to evaluate leadership of
school administrators at all levels in order to set a measure to increase their

competency.





