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The objectives for the study were: 1) to study expected and actual role of community
development technical assistance ceﬁter under community development officer’s opinion, and 2) to
study factors affecting expected and actual role of community development technical -assistance
center region 9.

One hundred and forty samples were sampling from provincial community development
officers, Ampure commuhity development officers, and technical community development officer
under community development technical assistance center region 9 which cover 7 provinces,

Songkhla, Satoon, Pattalung, Trang, Yala, Pattani, and Narathiwas.

The ﬁndings show as behow; i

1. Actual role of community development technical assistance center in the opinion of
community development officers was in quit high (mean = 2.64); while expected role was in high
(mean = 3.28).

2. Actual role of comﬁlunjty developmenf technical assistance center in the opinion of
community development bfﬁcers was iower than expected role in overall. Expected fole in research

and technical supporting was in the highest, expected role in planning and monitoring was in the

lowest, while internal organization management was actual implement in the highest, research and
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technical support was actual implement in the lowest. The implement problem was 'highes't in
research and techniéal support while planning and monitoring was lowest.

3. Factors influencing opinion of community development officer on expected and actual
role were position, present domicile, and knowledge in community development technical assistance

center.

The recommendations were as‘followed:

1. Community development technical assistance center should develop receiving process
clearly for both organization and stakeholder. Two ways communication shoﬁld be used which will
make role of community development technical assistance center achieve pol_icy, goal, and
organization objectives and will be achieve the expected role of officers, effectively.. _

2. Development and increasing the implementation of actual role, community development
technical assistance center should conduct role efficiency gain for comparing officer’s opinion.
Development planning, é.dvertisement implementing plan for organize image building, and staffs’
potential development were keys success for upgrading to be training center in the nest future.

3. The study of perception and acceptation of staffs and technical officers on the role of
coinmu_nity development technical assistance center will give-clearly figures because there will cover
both implementation side and stakeholder side.

4. Expected. and actual role of community development technical assistance center in the
region under staffs and stakeholder opinion should be studied which might give a different picture

- from implementation side and community development administrator side.





