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This study has 2 objectives: 1) to examine the level of work morale of teachers
of Buddhist Scripture School, General Education Division in Bangkok area; 2) to
investigate factors affecting work morale of this population. The sample includes 202
teachers from 12 Buddhist Scripture Schools under General Education Division in
Bangkok area. Questionnaires are used as research instrument, and statistical analysis
are frequency, percentage, means, standard deviétion, t-test and F-test.

Results suggest that

1. The majority of teachers of Buddhist Scripture Schools under General
Education Division in Bangkok area are males aged 30 years or less, completed a
bachelor degree, and are single, layman-teachers, permanent teachers, with work
experience of 3 years or less and monthly income between 5,000-10,000 bahts. They
are uncountry domiciled, with less than 10 kilometers between their residence and
school and 1 hour commutation. Teaching schedule ranges from 14 periods up. They
teach one subject and in which they are very skillful. They have less family burden.
They also have one other task.

2. The teachers of Buddhist Scripture School have moderate level of work
satisfaction towards every aspect and in overall. Their reported most satsfaction are
school adminstrator, followed by relationship among colleagues, work atmosphere and

environment, opportunity for career progression, school policy and objectives, and
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support from their direct-reported division, whereas least satisfactory is stated in income
and fringe benefit.

3. This group of teachers reported high level of work morale: the most are their
faith in Buddhism, followed by their attachment as part of school, unity among peers,
intention and devotion to work improvement, sense of secured and smooth work, sense
of professional confidence and respect, whereas the least is work fairness.

4. Factors effecting their work morale include family burden, number of teaching
subjects, and work satisfaction.

5. Non-effecting factors are age, marital status, dhamma status rank, position,
number of year in working, income per month, domicile, distance between residence
and school, number of teaching hours per week, skillfulness in the subject, and other
responsible tasks.

Recommendations

1. Administrators should allocate fair numbers of teaching subject to school
teachers and staff so as to enhance their work morale, and should also ensure of
support to their career.

2. Administrators should have justice and evenly distribute work responsibility to
their subordinates, and should constantly consider their income and fringe benefit on a
just basis.

3. Administrators should create the senses of faith and respect in this profession
among the public, community, and society.

4, Direct-reported division should place imporances on solving problems of its
respective schools through educational reform, instructing improvement, academic
development, compensation regulation, conducting series of workshop on objectively
educational quality assurance, and should also establish a strategic plan for continuous

development and advancement of respective schools.





