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Abstract 2292975

The study covers 3 purposes focusing on the evolution of Thai industrial relations
system; the roles of industrial relations system in economic development, especially
after the economic crisis, and in promoting industrial democracy; and the differences in
employment rule making at the enterprise level before and after the economic crisis. The
documentary and survey research methods are employed in the study with the samples
drawn from the industrial enterprises located in Bangkok and vicinity. The results of the
study indicate that for more than 100 years of the evolution of industrial relations or fabor
relations system in Thailand, the government has been the main leading actor in making
employment rules under the socio-economic development policy concentrating on
export-led growth and private investment, both domestic and international. Employers
have played an important role as manufacturing investors and the purpose of their
organization has been on the production side than on labor relations. While the workers,
under the development policy and the surplus labor market condition, the low level of
education and low skills, have played only the role as cheap labor and hardly been able
to form themselves into labor union bdth at the enterprise level and at the higher levels -
industrial or national. Even 'in the shortage labor market condition, the fulfillment of
foreign labor has worsen the situation of unionization of Thai labor. Besides, the
-existence of the traditional Thai employment concept, i.e., the “master-subordinate,” in
the daily practices of the majority of enterprises has biased towards the employers’ role
in making employment rules. The result of the survey also indicates that, both pr.iQ"r and
after the economic crisis, thé participatory role of labor unions at the enterprise,level in
making employment rules exists ‘only at a certain degree and the labor disputes are
settled by informal negotféfion folIoWed by formal one. Strikes and lock-outs are very few.
Thus, the Thai industrial relations or labor relations has been evolved towards industrial
democracy path at the enterprise level, but covering union members of approximately 2
per cent of labor force in the private sector and of approximately less than 0.5 per cent

of enterprises.





