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The current study aims at 1) examining the level of work motivation of employees of
Dhanarak Asset Development Co., Ltd.; 2) examining the level of work factors of these
employees; and 3) investigating the relationship between individual factors and work factors with
work motivation of these employees.

Population are 100 employees at all levels in Dhanarak Asset Development Co., Ltd.
Data were collected by using questionnaire and analyzed in frequency, percentage, standard
deviation, Pearson’s Correlation Coefficient, Point Biserial Correlation Coefficient, and
Spearman’s Rho Correlation Coefficient. Results are summarized as in the followings.

Individual factors: The majority are female, aged between 21-30 years, graduated with a
bachelor degree, and have worked for less than 1 year.

Level of work factors: In overall and every aspect, work factors of these employees are
at moderate level in aspects of policy and administration, payroll and fringe benefits, career
advancement, work security, and work atmosphere, respectively.

Level of work motivation: Their work motivation in overall and every aspect are at
moderate level which include effort motivation, followed by devotion, cooperation, and
attachment, respectively. | |

Relationship between individual factors, i.e. sex, age, educational level, and years of
work, with work motivation: Every factor had low level of relationship with work motivation.

Work factors in overall and in each aspect of policy and administration, career

advancement, work security, and work atmosphere, are associated at moderate level with work
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motivation, whereas motivating factors on payroll and fringe benefits had low level of
relationship with work motivation,

Recommendations

1. The company should place importance on identifying policy and developing clear
administration guidelines and model that fit to the current work condition and situation to support
the easiness at work,

2. The company should focus on revising payroll based on current economic situation
and also increase fringe benefits to cover such as treatment expense, children education
allowance, etc.

3. The company should promote career advancement of their employees either by a fair
and proper position promotion or support for further training to enhance their knowledge relevant
to their work.

4. The company should bring confidence to their employees in terms of security,
prosperity, reputation, safety in life and asset, so they have sense of pride to be part of the agency.

5. The company should promote and support their employees with materials,
equipment, and supplies to be readily available, sufficient, and to facilitate in improving their

potential at work.





