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The four objectives of this study were as follows : 1) find out the effectiveness of
implementation of the policy on preventing and resolving the problem of unemployment as a
result of the global economic crisis by following the measure to alleviate the lay-off problem
in Pattalung province ; 2) to indicate the factors influencing the effectiveness of policy
implementation; 3) identify the relationship between these factors and the effectiveness of
the policy implementation ; and 4) to gather the opinions and suggestions from those
concerned to use as a guideline to implement the policy more effectively.

A questionnaire was used to collect the data from 270 people. They were the
personnel working in the provincial administration under the Ministry of Labour, the
Ministry of Agriculture and Cooperatives, the Ministry of Commerce, the Ministry of
industry, the Ministry of Interior, the local administrative organization, Private
organizations, business operators, farming employees in rural areas, the newly
graduate, and the unemployed. These people were selected by quota sampling. The
statistics to analyze the data were frequency, percentage, mean, standard deviation,
and Correlation Coefficient.

- The results of the study were briefly stated as follows :

1. Most of the respondents were females, aged 31-40 and had a Bachelor's
degree. Most of them were government officers (86.3%) and learned about the policy

from television (60.7%)
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2. Overall, fhe studied factors influenced the 'effectiveness of the policy
implementation at a moderated level. In fact, all the factors moderately influenced its
effectiveness. These factors were organizational development, organizational efficiency,
process-of policy implementation, and political factors, respectively.

3. All the dimension of the effectiveness of the policy implementation were found
to be moderate. These dimensions were social security measure to assist the laid-off,
welfare and labor protection measure to alleviate the suffering of the laid-off, skills
7drevrélopment measure, measure fo sdlve the unemployment problem, and measure to
“help them finding jobs.

4. When the relationship between the variables were studied, it was found that
the correlation coefficients were ,672 to .740 and the significant level was 0.01 in all.
These variables, which were significantly related to the effectiveness of the policy
implementation, were organizational efficiency, organizational development, palitical

factor, and process of policy implementation.

Recommendations

1. The administrators should stress on the approach and the process of
implementing the policy on unemployment prevention and solution. They should give
support in terms of material and equipment, tools and facilities in policy implementation.

2. The administrators should focus on the giving of the order related to the policy

7 implementaﬁon in their organizations immediately to cope with the emerging economic
crisis.

3. The administrators should give a priority on the operational mechanism in
alleviating the unemployment problem at the provincial level, including the following up
of the impact of an economic crisis on labor force, the prevention of unemployment, and

all stages of policy implementation.





