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The objectives of the study are 1)to study the administration behaviors of
transformational leadership for the educational decentralization. 2) to study factors that affect
the administration behaviors of transformational leadership for the educational decentralization.
3) to study factors that affect the administration behaviors of transformational leadership for the
educational decentralization the most, the less, and no relationship.

The researcher employed a survey research and the people to study were the
transformational leadership for the educational decentralization to follow the project of “The
Development of Transformational Leaders for The Educational Decentralization Year 2550”
were 463 people. The data was collected by questionnaire, Data calculation included a
descriptive statistic such as percentage, mean, standard deviation, minimum value, maximum
value in addition percentage different, Chi-Square, Gamma and Multiple Regression.

The result of the research showed that 1) The majority of the transformational
leadership for the educational decentralization has the administration behaviors of
transformational leadership for the educational decentralization in high level. 2) the factors that
significant affected the administration behaviors of transformational leadership for the
educational decentralization are as follow: vision, participation and organization culture. When
the researcher mearsured the association (G), it was found that the factors that affected the the
administration behaviors of transformational leédership for the educational decentralization are

organization culture, participation and vision with the relation strength at .77 .67 and
.65 respectively. 3) three factors based on the prediction study at the significant statistic at .05
level and has. positively affected on the administration behaviors of transformational leadership
for the educational decentralization from the most significant to the least significant are
organization culture, participation and vision respectively. There are no relationship between
sex, age, education, job and working experience. All independent variables explain the
administration behaviors of transformational leadership for the educational decentralization at
64.4% (R'= .644)

Suggestions form the research are 1) The law have to do with decentralization must to

revise and add up for the educational decentralization. 2) Increase the budget and allocate just

enough for the educational decentralization.





