226095
miﬁﬂma%v’ai‘fﬁi‘mqﬂs:m&ﬁaﬁnmﬂﬁaaﬁuagudan’mﬂu@u‘%msaﬂ%szé‘uqa
luqsﬁamﬂ’iuﬂﬁﬁmms wazfneumIfanieiadine aulaun WwIRayAINNW Lwafe
drfiulunisiinu uazuwrfaussplalunisiudensiduiedoaiuayuniniy
HUIMIRaITTaUg la m‘hmiﬁnmmng«fu‘%msa@%s:@"\’ugaluqsﬁan'wﬁumsﬁmmsﬁam
NAdoURUARIARANTNING 9111 45 USHN $11% 104 ¥k WALAIUNUIINTUIATTURY
Usznalng nisanwefeliiumadismdine Iﬂﬂnfmﬁu’ﬁ’a;&amnLmuaaumu g
wuusReUIUABLNAUTIWIK 75 70 Aailuiauas 72.12 LLaxﬁ’mjsé'ummiL‘Edﬁﬁ;‘JTU’%_WS
FATZAUFITIUIN 3 viw w”viaﬁﬁagamnmsé‘wmwmﬂmamﬁu'ﬁa;&amrwu:uuaaumu
wamsnwmudt Jadodouyans ldun organu saunwau s Augrun1sfinmn
u.a:v"iyugmmaﬂm"aﬁwaaﬂumg,miamsuﬂug{u‘%mm@%s:ﬁuqo uanmnffwuiw@’u%ms
a@\%szé‘uga‘luqsﬁaé’andﬂﬁaoﬁﬂs:nauqﬂﬁﬂmwﬁﬂamﬂmnvlﬂﬁaﬁ Ieteadt yafnaw
uuuidadiin qﬂanmwuuuﬂszﬁﬂs:uau qﬂanmwuuuuaméfq yadnmwuuuiaiy

ﬂszaummﬁm:qﬂanmwuuwi’u‘lm

o as [ ¥ [ e

Fuinsradnzaugedidrfioulunmiudmwnsldanusdgiunsvands

fflsusuanudefaduszaole dnfisudmnafidaiatfiuazarioulunisiuiu
fin druungslalunatawasfiinseeiszaugs wud duinsaaizdugeliusigla
’Lumiﬁ'muﬁ'mm'mﬁaemsé’ﬁm%’lm:ﬁumnﬁq@ sasndanfausagalalumavioudiu
mwe\”aamsmméﬂL'%aau,a:ngalalumsv‘mmé’mmwm\”aamsm'mgnv‘i’u’lm:é’m‘h

=l
I
q

226095

The purpose of this study is to investigate factors supporting to be women
executives in bank and finance business and to study concepts of psychology: Big Five
Personality, Work Values and Work Motivation that support to be women executives.
Since this study is the survey research, the data were collected by two methods. One
from questionnaires mailed to women >executives of 45 companiés listed on Stock
Exchange of Thailand (SET), which haé pépulation in this survey is totally 104 persons,
and sample from Bank of Thailand. Another from in depth interview 3 persons by
purposive random sampling. The response rates of questionnaire were 72.12%.

The core findings indicate that personal factor that is work period, marital status,
educational background and family background have also supported to be women
executives. Moreover, in concept of personality test by Big Five (Costa and McCrea,
1992) can be arranged from high to low level as follows: Conscientiousness,
Agreeableness, Extraversion, Openness to the experience and Neuroticism.

In part of work values of women executives found that women executives give
precedence to work values in developing other, integrity and honesty , visionary of leader
and value in team work. And finally issue is work motivation, found that women
executives emphasis on need for power in the highest rate, moderate in need for

achievement and low in need for affiliation.





