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The two objectives of present study are 1) to explore the extent of work satisfaction of
personnel of Livestock Standard Inspection Section, Bureau of Livestock Standard and
Certification, Department of Livestock Development; and 2) to examine the level of relationship
between individual factor and motivation factor, with work satisfaction of these personnel.
* Total 70 subjects were studied, using questionnaire for gathering data. Statistical analysis was
- employed to obtain percentage, mean, standard deviation, Pearson’s Correlation Coefficient,
Spearman’s Rho Correlation Coefficient, and Point Biserial Correlation Coefficient.

Results reported that participants are predominantly less than 30 years of age, completed
a bachelor degree, identified no more than 15 years of work, eam in a range of 10,001-20,000
- baht, and are government employees.

Motivation factors were found at high level. Considering by each aspect, work
achievement, relationship with superior, relationship with colleagues, acceptance and respect, are
at high level, whereas the aspect of working environment is at moderate level, and compensation
is at low level.

Work satisfaction is at moderate level in general. Aspects with high level of satisfaction
involve working with respective ability, and supervision, while those with moderate level of
;ysatisfaction are -personnel development, job characteristic, policy and administration, career

‘advancement opportunity and acceptance, and work security, respectively.
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Work motivation factor is positively associated with work satisfaction in the whole, and
is highly associated with policy and administration, supervision, working with respective ability,
whereas personnel development, job description, work security, career advancement opportunity

and acceptance showed moderately positive association.

Individual factor regarding years of work has moderate positive association with work
satisfaction in overall, whereas factors on age, educational Ievel, monthly income, and working
condition demonstrate positive association at low level.

Recommendations

1. Superiors should provide policy on personnel management that allows career
advancement and acceptance among colleagues, and they should be capable in solving problems
integratedly.

2. Superiors should implement policy to reward personnel with outstanding performance,
using KPI index on a fair and impartial basis. Overtime work should be promoted with some
. allowance to help meet the increasing cost of living, bringing work motivation and better
responsibility.

3. The organization should allocate position to their employees on occasions as deemed
appropriate to encourage and reinforce their work and establish sense of love to the organization
- as well as security in life, resulting in effective work and target achievement.

4. The organization should increase manpower via internal examination in order to
recruit and allocate those government employees as government officials, providing them with
- security and entitlement to such rights.

5. The organization should manage effective system of keeping information and

~documents for easy searching and increasing work effectiveness.





