227669

@ - A Y 2 - L) -
Joaguszan lunsituiBesti 1) Wefnuinswaanguui Inimuuamemsiljzl
o A ar 4 { ar =y L] ¥
nsfinuszRugaudnm 2) iednuiladeifedeaiumsndanguualmi 3) wefnuilym
d'l 3 =, ] ar oSl
guassn wazuuamamsud Ty e limsnanaguuiinivssgiagUssasnniiguan
o ar d {o o o {

mufudeya 1@l FasduniuaiinednvedIndeyaiidiny $1uow 18 au Joyaild
Anninsziaumanassne AUGusUn uazad@rmssannilszney

wansAne manaaaguuaInd (dngas 5 1) Wundngasiliganiunimsiniseay

o= o A ar a aa i o
msaianInag 1 Yy e Waguunlmiliinuzanuuasfiidmsaouluaondnuinge,
E4 ¥

ey Taomsndaaguudlnd agiliuneuld dail

1. Mmswanaguualn

n’: P e o oA '

Ui 1 Ansdadenagiualni

arsy | = L] =i e = 1 é’ ot n’:

guandasudidiSouaguualni e 1. Tanudsengda 2. Nanlajaiuwanis
AuIRe ATOUATI uazdinw 3. Tanuiaainsluinineg 4. Ugudnyazmingaunamngo
w185 umaiann Idiifronmmadinmsuazininldnunnudens
: » ]

U 2 msSeunmsaeundngasagiulnl

=]

AMsdou

- Whumsind§ia uazmsialszaunsalldinfnnSoudesa TaonhudiS o

o = = ar

quinas Taoldamsssy v3uss3u deaunsnlusednuazienssumsianndiou Tay

] ar o
wou leafugnsNaAsTYBINME



=4 -
snvumsisong
5 = 3y = 9 =t ¥ d = o
- WUMSITOUIABAUBINBTNSITBUFUDTAINITIN INADIUMIDNTI Hag1i U
WenlsuIIunu
- v
U 3 M3danadsziiuna
¥ A we S o
wiunnwasumazmsUfias aiundn
n’: a 3 L)
Fui 4 Sudnszaunselindnng
@ =5 o = =y g =2 o ar ) o
inAnyIeeninyssaumseilndnag 1 tanluaomdnm Taoldnszuiumsivnlseynd
Tumsiamess iliindnuii Temalumsiamnauesuaznsded/deunwsoslumsasu
z or ﬂ!J g
wiounalSulgaldavuiioussyamivewnn
2. lasoninudesiumsnannguualni
ar o ar 3 a wa o ]
21 Saussswesnnis udausssuuuussmsiniumsUfianuaiudumia
wihi unumasuRasey Taaiufihdadulauiuaugaihe
o 1 = ' = v
22 wsnmassmsidunuuia fanuiiusenieduinsuasdsine uag
e :iy s " 2
Wamsszanuanung lunundsseideanusuiie
3. JaymglassadiAgvesmsnanagunain
¥ ) ' 4 o
fie MsvannuszmunuueznslssusnedaaiiosveIynaains luesams
Jorauonuzdinn
- da v Vw2 ' ' &
mistinsdszamuauiia Tavdansidszgusmiulinmehaiiunmsuazdeiiiowas

= o LI ar A 3 e ¥
AITUNTITNURNUUUINNNG wwmﬂgsmﬂnm ?Hﬂﬂlﬂﬂiﬁﬂgkluﬁi‘ﬁNﬂﬂmﬂ'mﬂﬂ‘lﬂiu DUIAA

R27665

The objectives of this research are; 1) to study a teacher training program according to the
'h_igher education reform approach; 2) to study factors relating to the new teacher training program ;
3) to find out problems and obstacles including ways fo remedy the problems.

" Data were collected from various documenfs and in-depth intervieﬁed of 18 key-informants;
data analysis was done with logical context description and descriptive statistics.

Results of the study show that the new curriculum (5 years) for teacher training emphasizes
experience in teaching (one full year) in order to having more skill, knowledge teaching in qualified
school.

1. Steps of new approach for teacher training are:

Stepl: The method of selection

The characters of qualified teacher comprise ; 1) good behavior ; 2) strong intention for self-
independent including family and socieiy ; 3) having faith in teacher profession ; 4) able to be further
develop\ed intellectually and professionally as seems appropriate.

Step 2: Learning and teaching methods
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Teaching method
- Emphasis on practice and actual experience with students as center ; virtues, ethics
included while teaching as appropriate to faculty’s strategy. |
Learning format '
- Emphasis on self-learning and participation learning from real situation and
joint_session of discussion. .
Step 3: Evaluation
- - Emphasis on work oﬁtpUt and real practice.
Step 4: Teaching profession experience training
- One full year training in school for every student by using the applied research
method for students to have a chance for self-development and future development.
2; Factors relating to new approach of teacher training
2.1 The organization culture being the government of official type, emphasizing
rules and duty with highest authority being the final decider.
22 .Close atmosphere organization, éharactcrized by distance between executives and
employees, lacking good co-ordinations.
3. Problems and obstacles found are lacking co-ordination and joint session among
personal m the organization. |
Important recommendations emerged are good co-ordination and having joint session among
p&somel .fonﬁally and regularly including having realistic planning for future teacher training with

good quality.





