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This research aims to 1) developing conceptual framework of factors that
influence on safety culture in organization 2) testing conceptual framework of factors
that influence on safety culture in organization and 3) comparing with safety culture
between PTT and SCG group. This study adopted corporate culture concept to
construct conceptual framework. Safety culture was the dependent variable and had 5
independent variables to include the safety of commitment toward safety, the safety of
communication, the safety of employee competence, the of employee coordination
and the safety of employee responsibility. The research was conducted quantitative
and cross sectional approach. Questionnaire was used to collect the data and
conducted the instrument of this research. The sampling groups were operators in
Petrochemical industries which were separated to PTT and SCG group. The
researchers use multi-stage stratified sampling technique. Total of the sampling sizes
were 560 employees. This research was received 422 completed questionnaires return
or 75.36%. Data analysis technique was descriptive statistic and Path analysis that
finding direct and indirect influence between variables.

The result of research reveals that the safety of employee competence, safety
communication and safety of employee responsibility had directly influenced on
safety culture. Human resource management activities had indirectly influenced on
safety culture that pass through safety of employee competence. Similarity of
effectiveness of safety management had indirectly influenced on safety culture that
pass through all direct influences factors. Safety commitment toward safety and safety
of employee coordination had not influenced on safety culture. And result of this
research reveals that two groups of sampling had not been different on safety culture.

The results of the research recommended that safety culture should be building
by safety competence which integrated in human resource management. The effective
communication should be used the instrument for developing safety culture. And

safety issues is responsibilities of all.





