P 240570

=2 & Saw ¥ o A A w
ﬂ']‘iﬂﬂ‘lal']ﬂ?ﬂﬂﬂ']ﬂﬁ‘]ﬂﬁﬁﬁ\?ﬂ 3 ‘ﬂ‘izﬂ'ﬁ A9 1) INBFANE ﬁmaxqmmwmmwummh

aw A R ] =t e YY) 7 A o o
uIEnUSnunguanesgnisdszme: nsdidnuIuTEm dudn uoua Jaond (Insuauq)
o o A =2 w  ow o d ¥ w T o g EY
3119 2) iefnuIaNuFuiusszrsihisaauyanauazilatediuanwuiadenlums
a ar [ = o & w  w  d ¥ ar
maudvihivdunganssumsiinu uaz 3) iedAnwianuduiuisznineilededy
WHANITUNINIIUAVANNIZFUNINVRINUNNIY

YszgnsnlFlumsfinm Ae wilnnuusam a swau 50 au laslduvvaovoy
& ] 3 aaa = Sy 1 o v ' o
WwnTesdelumssiurudeya adanldlunshasizd 1dun d1anud Sevas Aundey
1 { Voo a = v w d o o o a @ o o
dudsauumassy mdulszand anduiusiiosdu mduisz@niandusiuswooilu
1w a @ a o d o [ Y
FFoa wazmdulseAnsanduiusadlosuvud Ts wamsAnuiagy adedl
Thivananavosminanuiim 4 wud dwlvgdumands aownmiaa i
1 A o o =1 ar = =] = o a1 a L o T
9195211914 31-40 I S amsdnwrszauyanad e luuseniludu 8 T Tudumi
o u o T @ o a o 1
nuwa Inihauanna 1- 2 Judedidard domiuaz 9-12 ¥ Tue uazluiiln
IEEA R
L - o o T a
fhtedungnssumsinuvesmiinau lunmsavedluszdviunarlae
1 [ ° o ar 4 = o @ ar ¢ A o
wu M lumsiinuy mshauduniesnenianes tazmsiauduglnsalinield
W .
ar o =4 1 ar
e i 3 dssiauegluszaui e
w 3 Y a ar 1 ar 2
Tadedanmmuradonlumshouveswinau lunmwswegluszauimnan 4
@ = ] @ o
Ysznovdis Jadedanadonlunisiam vaz Jedvanimuaadeuniemoninveslag

W9 egluszavihunanusuny



4)
240570

anzguamvoaminauluniwsau nazsied s ldunduguainne uazdiu
B} |
guamls Nenwaeyluszavihunan
or ar o 1 ar 1 o o = o ¥
anuduRusszneiladsdnyanaduileledungAnssumsmarumud 0y el
Aommnasa Msfny Suudlivhan dumvianu Tsndsedid anuduiusluszdu
o % ° o o o ' @ W o o
&1 dau Swauda Tuslumsiau uazgmsiiaidna danuduius luszauhunaieiy
TadennAns sunsminy
e g v o g ¥ o @ w 3 =
anuduRussznhsiladedmanmnadenlumsionu duilademunginisuns
Famuh Pededanedenlumsieu uag Jadvammnadounenoninveslfziam
=t @ e o o as (Y = o
Sanuduiusluszsdauthunansduiadedunganssumsiau
& w  d ¥ w1 T . o
anuduRusszniniliodyana Taun o1y e daunwiausa msinuszdy
= = o ! o a u‘.v o ¥ ’ 7] e o i v o ]
Y3yanas S1nutlinhau snaud Tudlumsiou wohdanuduiis luszdui dou
as = o [ o [ o @ A ar ar d
msAnwszauYSyan In duntsay mshaudnnar Tsalszids Tanuduiuslu
szAv NN UTAIZIUNIN
anyduiussennailadeduaniwuaadenlunmsiien duanzgunin wuh
o s Q‘ ot o =1 ar ar o s 1 9 9!
auihivsdanadonlunsiinu Ianuduiuslussavihunas dauauannuianoy
o a  w v e w
mamemmyes Iagiaulianuduius luszdudnuanizguam
anuduwusssvileivdumgnssumsian duannzguaim wud ludw
] o ° ar ¢ & 9 a o =1 @ a o' as
MM tazmenauduglnsainsosladninau Uanuduius luszauhunaig
o [ A = o w  w o v 8w
wagludmumsmauiunissneufianes tanuduius lussAumiuansgumw
JoerupuunnnsAny
- o o ar LY é’ ar
1. vinas Wanuddyduguamesswinnuunniy Tasmsdiuszuunains
¥ 1] 1
e szuuaTa@ms samiams Wanudifeafunganssumsihaunigndos
= @ w N o Y
2. U5tnaasanwddgfusruuanulasadvnielueins uazanmnadenly
o 1 w 1 @ ar e ar
MM wumsdiuljuasainvesiiosiinug mstalagihou uazqunwyelag
gilnsal
T ] H ko
3. USmaastanenssy omnduiusamiiaseuheduimanuminnu 52mial
Y w 3t 1 T = =1 = ar o - -
asilaTomaldwinau ldTdusmieannufamunedumsimuau Teue figmens

fuiiuay uazammuadenvesuiin e Sguasiidelalumsmen



240570

The present study has three objectives: 1) to explore health status of employees in
international firm of law consultancy: a case study of Hunton & Williams (Thailand)
Limited(Bangkok); 2) to examine the relationship between personal factor and work
environment factor with work behavior factor; and 3) to examine the relationship between
work behavior factor with employees’ health status. Population included 50 employees, using
questionnaire as an instrument to collect data. Statistical analysis involved frequency,
percentage, mean, standard deviation, Pearson’s Correlation Coefficient, Point Biserial
Correlation coefficient, and Spearman’s Rho Correlation Coefficient. Results were summarized
as follow. -

Regarding personal factor, the majority of employees are female, single, aged between
31-40 years, completed bachelor’s degree of education, had no more than 8 years of work as a
lawyer in the firm, worked for 9 — 12 hours per day and 1 — 2 days of overtime per week. They
had no personal disease.

For employees’ work behavior factor, it was found at moderate level in overall, of
which work posture, working with computer, and working with office cqﬁipment, all are at
moderate level.

Work environment factor of these employees was indicated at moderate level in overall,

and in each aspect of work environment and physical environment of work desk.
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Employees’ health status in general and in each aspect of _ physical and mental health,
were all found at moderate level.

In terms of relationship between personal factor with work behavior factor, it was
observed that age, gender, marital status, education, years of work, work position, personal
disease had weak relationship, while work hours and overtime work showed average relationship
with work behavior.

Work environment factor and physical environment of work desk had moderate level of
relationship with work behavior factor.

Personal factors including age, gender, marital status, bachelor’s degree of .education,
years of work, work hours had low level of relationship, whereas master’s degree of education,
work position, overtime work, personal disease moderately related with employees’ health status.

Work environment factor showe& moderate level of relationship, and physical
environment of work desk presented low level of relationship with health status.

Considering the relationship between work behavior and health status, work posture
and work with office equipment had moderate level of relationship, whereas work with computer
had low level of relationship with health status.

Recommendations

1. The company should focus more on employees’ health by rearranging work hours
system, welfare system, as well as educating them on proper work behavior.

2. The company should take into account safety system within the buildings and work
environment in terms of improving the light in office rooms, desk arrangement, and quality of
equipment, for instances.
| 3. The company should conduct activities to enhance good relationship between
administrators and employees, and gi\}e them opportunities to share ideas about policy

formulation, work direction and environment, so as to improve their work morale.





