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The objective of this research is to develop a work motivation model of Bangkok
Metropolitan primary school teachers by reviewing documents on extrinsic and intrinsic
motivational management in the history of education in Thailand , motivational management in 6
countries and interviewing 5 educational specialists. The motivational model was tested by
having 433 primary school teachers, who were systematically selected from Bangkok
metropolitan schools, complete questionnaires.

By using descriptive statistics and stepwise multiple regression analysis, the key findings
are that extrinsic and intrinsic motivation can explain teacher effectiveness by 20.9 % (R® = .209).
Intrinsic motivation, work enjoyment component, has the strongest positively effect explain
11.2 % (R® = .112) of teacher effectiveness. The second powerful variable which can explain
7.4% (R” = .074) of teacher effectiveness is extrinsic motivation, intangible - communal type, the
relationship with their students. me, the analyses reveal that gender, bonus, benefits and
performance appraisal fairness are related to the teachers’ motivation and their effectiveness.





