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This study aims to (1) analyze in comparison of the western administrative approach and
the Buddhist administrative approach from the past to present; (2) suggest framework and
guideline in applying both approaches in the new good management and integrate both administrative
models into new ideal administrative approach. This study involves theories of western administrative
approach and Buddhist administrative approach, employing qualitative research by undertaking
documentary research mostly on primary resource and literature review, including applying
descriptive and analytical approach and collecting the main ideals by concept mapping method.

Results suggest that:

1) Buddhist Management Approach reflects the model that view organization,
work, people, and self holistically not separately in specific aspect though such principle largely
focus on self or peoplé rather than organization or work. According to the analysis, it is however
considered a very powerful model and harmless to the world’s reality since any models are all
from Buddhism. Although such good model is lacked of extension or consistent development of
concept, it exists but wait for gurus to justify.

2) Western Management Approach focuses more on viewing organization or
form than taking into account people or hardly considering self. Models of each age and era had
gone through intense rivalry from early age of Socrates where the model is traded by the life ofa

great philosopher, ieflecting the emphasis defeat others in stead of self. Generally, ranges of
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model are apparent but lacked of principle to view self on how it is good or bad, hence lacking
integrative perspective as it over concentrates on separate view and aim to defeat.

3) Integrated Management Model was developed from 4 good administraive
models: Organizing; Task-Managing; People-Managing; and Self-Managing, each of which can
apply to its relevant affairs. To view these models in all aspects as of integrated management
model, all segments must be viewed holistically but practiced separately and clearly. Therefore
this model is suitable for practice in all segments either large' or small, GOs or NGOs, even in
civil society or public sector. Overall practice of this model would provide mobilizing and powerful
force than any others. |

Recommendations

1) Further studies should focus more on crystallize administrative models as
both models contain advantages and ﬂisadvantages, then make resolutions in approaches or
theories most acceptable with particular attention on poor comprehensiveness.

2) Additional research should be promoted and supported research with capability
to blend together western administrative models into the same model since real management
relies on no single textbook. This would provide real model for management.

3) Additional research should be promoted and supported more on Buddhist
management research. The principles appear in the main scriptures i.e. Tripitaka, however, are in
short of clear definition. Thus, studies should be undertaken consecutively from generation to
generation but maintain the pattern of each one so .as to bring about extension that guides better

studies.





