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The purposes of this research were 1) to measure the discrimination term in the gender
wage differentials among private employees working in professional occupations, 2) to correct for
the selectivity bias in estimating wage equations and analyzing gender wage differentials, and 3)
to propose an approach to decrease gender wage discrimination.

For research methodology, this study had followed Heckman’s procedure (Heckman,
1979: 153-163) by correcting for selectivity bias in estimating wage equations and analyzing
gender wage differentials. Moreover, this study had adopted Neuman and Oaxaca framework
(Neuman and Oaxaca, 2005: 217-236) in order to decompose gender wage differentials by
accounting for the selectivity term and the differences in the probability of being employed that
affect wage as well,- which has not yet been done in any research in the case of Thailand.

The results revealed that male private employees working in professional occupations
(such as managers, professions, and technicians, which were the definition for professional
workers used in the main analysis or the first model) earned more than female counterparts (in
mean natural log of real monthly wage). For the comparison between using real or nominal
monthly wage, the gender wage gaps found in these two models were not different. For the
analysis of gender wage differentials among private employees working in professional
occupations defined as managers and professions only, which was the narrower definition, the
gender wage gap was wider comparing to the result from the main analysis. In addition, the

analysis of gender wage differentials among full-time private employees in general, which did not

include only workers in professional occupations in the study, revealed that the gender wage gap
.v..vas smaller comparing to the gender wage gap in the analysis of gender wage differentials among
private employe:eé in professional occupations (both definitions).

Furthermore, the study found different decomposition methods led to different sources
and contributions of the gender wage differentials. In choosing the appropriate method in
decomposing gender wage differentials, we need to consider the nature of discrimination in the
labor market in each occupation in order to determine public policy for generating gender equality

in the labor market.





