1929378

UNAINUGR AERA: AvanaznAAnNMUNARAREULAZI U TS BN ANTTH

1szautlseualuuiunaasasnnng. (EFFECTS OF MACHIAVELLIANISM AND

COMPETITION ON INGRATIATING BEHAVIOR IN ORGANIZATIONAL SETTINGS)

B BN - nA. 3. ARUNA NOIAT, 91 wiin. ISBN 974-14-2550-3

-

<

mmqaﬁm“mqﬂi:mﬂ'tﬁﬂmmfaaﬂuuwmmmﬁquﬂmﬂann'\mmﬂﬁmmﬁﬂu

uavFawlsanunisninsutsiusanginsmuszautszuadinFuneeinng winaw

amiagauAn $1uau 352 augnduifaulanimasesdeulalaienlavilinn 2

deufutaiiu 2 antunisnl Wun anunisaiudeduuazantunisalliuseiulangidndon

mMsftReLIATTAYARNANINARLAREWLAZINATTANG ANTRI szALszuATLLTIY

YAIDIANTT

HANTTIABWLN

1.

]

Tugounisaiutedu gRThAAnn AR IAIREUGIUAAINRNTTH

yeadad o a | ° ,
ﬂTzGQUT_IT:lLQ\jN']nﬂQ']Q‘V\Nuﬂﬁnﬂqwuuﬂﬂmalﬂﬂum'\ (p < .001) NALTUUNL

<l s

Tuanrunsalluudsdugumaeniu (p < .01)

ydd - a - a -
FJ'V]NL! ARNATINLUAALIR Laﬂué\] ua ﬂ\iwqﬂﬂT?NﬂT:QUﬂ?zuqq’lUﬂﬂ'\Uﬂq?fu

o o [

wiviunnndrlingedu (o < .01) wilinuauuansivatiiad Aty

[~

LY !.ld'nl - = al °
aullsanun1allugniyARNATHUNARLIAAEUA

]
al af

ffyadnnmuARaRUgUAnTNgAnTINlsEaLLszURBNN IR

e

e

qﬂ‘ﬁnmwuuﬂﬁmmﬁﬂuﬁﬁ (p < .001)



192978

KEY WORD: SOCIAL PSYCHOLOGY / MACHIAVELLIANISM / COMPETITION /

## 4778142138 :MAJOR SOCIAL PSYCHOLOGY

INGRATIATING BEHAVIOR
MONRUDEE SAISING: EFFECTS OF MACHIAVELLIANISM AND COMPETITION ON
INGRATIATING BEHAVIOR IN ORGANIZATIONAL SETTINGS.
THESIS ADVISOR: ASST. PROF. KAKANANG MANEESRI, Ph. D. 91 pp.
ISBN 974-14-2550-3

The purpose of this research was to examine the roles of the personality variable,
Machiavellianism, and the situational variable, competition, on ingratiating behaviors in
organizational settings. Three hundred and fifty-two employees were randomly assigned to
one of the two experimental conditions representing competitive or noncompetitive
hypothetical situations. They were asked to respond to measures of Machiavellianism and

ingratiatory behaviors in organizational settings.

Results are as follow:

1. In competitive situation high Machiavellianism show more ingratiating behaviors
than low Machiavellianism (p < .001). This effect is also found in noncompetitive
situation (p < .01).

2. High Machiavellianism show more ingratiating behaviors in competitive situation
than in noncompetitive situation (p < .01) but there is no significant difference in
the situational variable for low Machiavellianism.

3. High Machiavellianism show more ingratiating behaviors compared to low

Machiavellians (p < .001).





