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The purposes of the study were to : 1) explore knowledge on reengineering of the staff
at Angthong Technical College; 2) examine the levels of opinion regarding the management at
Angthong Technical College; 3) investigest the levels of opinion concerning reengineering at
Angthong Technical College; 4) compare the levels of opinion of the staff toward the
management of the College categorized by personal factors; 5) uncover the relationship between
the levels of opinion toward the management and the reengineering at the College. The sample
group consisted of 158 members of the College staff. Statistical analysis was performed in terms
of percentage, arithmetic mean, standard deviation, t-test, F-test, LSD and Pearson correlation
coefficient.

The findings were as follows:

1. Before reengineering 82.07% of the staff at Angthong Technical College knew
correctly about reengineering, while after reengineering, it was found that 73.47% of the staff
understood it correctly.

2. The staff viewed the management of Angthong Technical college at a high level
regarding learning management, and buildings and environment, while information technology
was viewed at a moderate level.

3. The staff ’s level of opinion was high toward the reengineering of the College in
terms of working process, efficiency, and acceptance.

4. Staff members with different age, position, worldng experience, and monthly income
had different opinions toward the organization management with a statistically significant level of
.05.

5. The levels of opinion toward the organization management related positively to the
levels of opinion toward the reenginerring at a low to a moderate level with a statistically

significant level of .05.





