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The research aimed to: 1) examine levels of employees’ opinions on importance of
their safety; 2) investigate levels of the employees’ opinions on factors that affect their safety; 3)
compare the employees’ opinions on the importance of their safety, categorized by their personal
factors; 4) compare the employees’ opinions on factors that affected their safety, categorized by
their personal factors; 5) study the relationship between the levels of the employees’ opinions on
the importance of their safety and levels of their opinions on factors that affected their safety.
The samples were gathered from 114 employees, and the instrument was a questionnaire.
Statistical analysis was employed using mean, standard deviation, t-test, F-test and Pearson’s
correlation coefficient. The findings are indicated as follows:

1. High levels of the employees’ opinions on the importance of their safety were
found on accidents happened from work, working environment, safety management and
behaviors of working with safety.

2. High levels of the employees’ opinions on factors that affected their safety were
found on practice according to rules and regulations on safety, instrument usage, instrument used
for safety and readiness of the employees’ bodies and mind.

3. Differences in the employees’ positions and marital status related to the levels of
opinions on their safety at the statistically significant level of .05.

4. Differences in the employees’ personal factors did not affect differences in their
opinions on factors affecting their safety.

5. The employees’ levels of opinions on the importance of their safety related to their

opinions toward the factors affecting their safety at the statistically significant level of .01.





