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The objectives of this research were to: 1) study the level of attitude towards virtues
and ethics standard, job satisfaction, participative behavior in virtues and ethics standard of
official in Tambon Administrative Organization, Pathum Thani Province and 2) to find
predictors out of personal factors, attitude towards virtues and ethics standard and job
satisfaction towards participative behavior in virtues and ethics standard. Samples were 258
Government Officials in Tambon Administrative Organization, Pathum Thani Province. Data
were collected by questionnaires and analyzed by the application program of computer.
Statistics used were: percentage, mean, standard deviation, and stepwise multiple regression

analysis.

The results were: 1) Attitude towards virtues and ethics standard of official in Tambon
Administrative Organization, Pathum Thani Province were at “good” level, both of overall job
satisfaction and overall participative behavior in virtues and ethics standard were at “high”
level. 2) Attitude towards virtues and ethics standard, job satisfaction in: advancement, work
itself, supervisor, interpersonal relations and personal factor in “sex” could jointly and
statistically predict overall participative behavior in virtues and ethics standard at the significant

level of .001, and at 68.7 percent.
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