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The purposes of this research were to study the school administrator’s-transformational
leadership, the relation management between the schools and the communities, and study the
relationship between the school administrator’s transformational leadership and the relation
management between the schools and the communities under the Office of Ang-Thong
Educational Service Area. The samples were 118 school administrators. The research instrument
was questionnaire, The statistical analysis were performed by percentage, means, standard
deviation and Pearson’s correlation coefficient. The research results were as follows:

1. High levels of the school administrator’s transformational leadership was revealed
respectively on: enabling others to show their competence, behaving themselves as good models,
encouraging will power, constructing challenging procedure and inspiring cooperative visions.

2. High levels of the school administrator’s relation management between the schools
and the communities were indicated respectively on: mobilizing resources and investment on
education, work on public services, promotion and educational connection for peopie,
communities, organizations, sectors and other educationally social institutions, educational public
relation, joining cooperation in academic development with education institutions, promotion and
support on academic work to people, familics, organization, sectors and other education
institutions, and knowledge promotion to communities.

3. The school administrator’s transformational leadership related to the relation
management between the schools and the communities in the moderate level at the statistically

significant level of .05. Both variables varied with 32 percent.





