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This research aimed to: 1) study the factors affecting employees’ attachment to the
financial department of the organization; 2) explore employees’ levels of attachment to the
financial department of the organization; 3) compare the personal factors affecting employees’
attachment to the organization; 4) compare employees’ levels of attachment classified by these
personal factors; and 5) study the relationship between the factors affecting the attachment and
the levels of attachment to the organization. The samples were 200 employees working in the
financial departments at CAT Telecom Plc. The research instrument was a questionnaire.
Statistical analysis was employed using percentage, mean, standard deviation, t-test, and F-test.
The findings indicated the following;:

1. The factors affecting attachment to the organization, namely participation in
administration, independence in working, opportunity for advancement, significance of their work,
remuneration consideration, realization of being important for the organization, and anticipation
of being acknowledged were viewed moderately, while challenge of the work was viewed highly.

2. The level of attachment to the organization was high with regard to awareness of
being a member of the organization, certainty of continued employment, and loyalty to the
company.

3. Differences in the employees’ positions affected difference in their attachment to the
organization with a statistically significant level of .05.

4. Differences in the employees’ gender, age, educational background, marital status,
length of service, position level, and salary did not yield any difference in their attachment to the
organization.

5. The factors affecting attachment related to the levels of attachment at a low to a very

low level with a statistically significant level of .01.





