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The purpose of this research was to study Emotionnal Quotient and Personnel
Administration behavior of Administrators and to study the relationship between emotion
quotient and personnel administration behavior of Administrators under Pathumthani Education
Service Area Office 1 and 2. The samples were 132 Administrator under Pathumthani Education
Service Area Office 1 and 2. The instrument was a questionnaire and the statistic used to analyze
percentage, mean, standard deviation and Pearson’s coefficient correlation.

The results of research were as follows :

1. Overall, the Emotional Quotient the Administration under Pathumthani Education
Service Area Office 1 and 2 had was at a normal level by marking from the highs to the lowest as
follows : When each particular aspect was arranged as ability, goodness and Lappiness.

2. The Institution Administration of Pathumthani Education Service Area Office 1
and 2 had Personnel Administration behavior an aspect based on Promoting Efficiency at a
highest level, For aspect Maintaining Discipline, Recruiting and Positioning and Planning and
Appointing at a high level.

3. The overall Emotional Quotient and the Personnel Administration behavior of
Institution Administrator of Pathumthani Education Service Area Office 1 and 2 did not
significantly relate. When each aspect was found Emotional Quotient Ability had positive

correlation at a low level (r=.196).





