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This research attempted to study the development in job Effectiveness of the
personnel of Finance Departmenf and to compare the development in job effectiveness of the
personnel of Finance Department, classified by their between personal factors. !

A field survey research was used to conduct the study. Respondents were
Officers and workers of the Finance Department. The questionnaire was used for collecting
the data from a sample of 222. Convenience sampling of probability design of 95% was used
as the method for selecting the sample. The collected data was analyzed by using SPSS
version 12 for Windows for the Percentage, mean, S.D. t-test, F-test and LSD method.

The study reveals that;

The majority of the respondents are female (66.4%). Their age are between 20-30
years old (29.4%). Their education level is Bachelor Degree (64.3%). They have been in the
office for Less than 3 years (23.8 %). Their average monthly income is between 10,000 -
20,000 Baht (37.1%). Their average rang of army is SM 1 — SM 3 (41.3%).

The overall development in job effectiveness of the personnel of Finance
Department were at a high level especially in the aspect of service-mind, followed by team
work, job responsibility, aspect of organizational contribution, and job competencies.

The testing of Independent Study of the study revealed that there were significant

differences at .05 of the development in job effectiveness of the personnel of Finance

Department in term of gender, rang of army, but there were no-significant difference' of the

The testing of Independent Study of the study found that there were significant
differences at .05 of the development in job effectiveness for the personnel of Finance
Department in termef gender, rang of army, but there were no-significant difference of the
Wdfevelopment in job effectiveness for the personnel of Finance Department in term of age,

education Ievel, length of service , monthly income and the average job classification level.





