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The purposes of this research were to study the levels of morale in performance of
warrant officers of Transportation Regiment King Guard; to find out the factors of performance,
and to identity the factors affecting their morale in performance. The samples were 220 warrant
officers in Transportation Regiment King Guard. The research tools were questionhaires to
collect data. Then the data were analyzed by using frequency, percentage, mean, standard
deviation, and stepwise multiple regression. |

The research results revealed that overall, the morale in performance was at a high level.
However, the factors in performance i.e., kinds of works, work environment, work security and
advancement, salary and welfare, colleagues relationship, and administration and government
were at a high level. In addition, the following factors affected the morale iﬁ their performance
i.e., work security and advancement, colleagues relationship, salary and welfare, administration

and government, kinds of works, work environment, and group of ranks.





