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The purposes of this study were to examine teachers’ work motivation, to find
out the levels of organizational commitment among teachers, to compare of organizational |
commitment, classified by basic personal factors, and to study teachers” work motivation
affecting organizational commitment in Sarasas Witate School, Bangbon. The subjects
were 172 teachers working in Sarasas Witate School, Bangboh. The research instruments
employed in this study were the questionnaires. The data obtained were analyzed by
descriptive statistics including percentage, mean and standard Deviation (S.D.). t-test ,
F-test , Pearson Product Moment Correlation Coefficient, and Multiple Regression.

The research results showed that:

1) The opinions about the levels of teachers’ work motivation were overall at a
moderate level. Taking each aspect into consideration, it was found that the most
important factor was working environment followed by interpersonal relationship, job
description and workload and responsibility.

2) The teachers’ overall opinions about the levels of organizational commitment
were found to be high. Having considered each aspect, it revealed that the most important
factor was willingness and efforts to work followed by loyalty, participation, acceptance
and organizational value.

3) Having compared organizational commitment, classified by personal factors,
it was found that the opinions about organizational commitment of the teachers with
different ages, educational levels, positions, teaching experiences, marital status and
salaries were different. However the opinions of the teachers with different genders were
not different.

4) The teachers’ work motivation that significantly affected organizational
commitment included working achievement, job description, opportunity and

advancement, interpersonal relationship and job security.





