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The purposes of this research were: 1) to study the job satisfaction level of the
employees working for Boonrawd Brewery Group; 2) to compare the job‘ satisfaction of the
employees in terms of their individual factors such as gender, age, educational level, position
level, salary rate, and working experience. Sampling group consists of 338 employees of
Boonrawd Bvrewery Group. The data collection is done by using questionnaire whereas data
analysis is done with computer statistical programs by calculating percentage, méan, standard
deviation, t-test was used to test the different value of 2 groups while F-test was used to test the |
different value of higher 2 groups. Differences among group are tested in pair in accordance with
Scheffe’ Method at significance level 0.05.

Based upon there findings, it was concluded that:

1. The job satisfaction of the empldyees working for Boonrawd Brewery Group in
overall were at high level consideration by aspect had 4 aspects in high level of job satisfaction
aspect i.e., responsibility; achievement, interpersonal relationship and working place
environment. And in middle level of satisfaction of each aspect considered by recognition,
supervision relationship, advancement and remuneration respectively.

2. Having compared the employees’ opinions, classified by personal factors was made
as follows : The individual showed that the employees who had difference gender, age,
educational level, .position level and salary rate were satisfied whit the job of statically
significance difference of 0.05 level. The employees who had difference working experience were

satisfied the job at no difference.





