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The purposes of this research were (1) to study the result of basic personal factors of teachers and
teacher supporters’ opinion about administrative skills of school administrators : Santirat Institute of Business
Administration, (2) to study the result of basic personal factors for job satisfaction of teachers and teacher
supporters : Santirat Institute of Business Administration (3) to study the relationship between the administrative
skills of school administrators and the job satisfaction of teachers and teacher supporters of the afore said Institute.
The samples in this study consisted of 54 teachers and 60 teacher supporters working in the said institute in
the 2008 academic year. The analytical methods included percentage, mean, standard deviation. The
hypotheses were tested by the method of t-test, F-test, Least Significant Difference (LSD) and Pearson
Product Moment Correlation Coefficient by using computer software.

The research revealed that :

(1) The teachers and teacher supporters most respondents were females , aged less than 30 years,
graduated bachelor's degree, position teacher supporters, experience less than 10 years.

(2) The teachers and teacher supporters’ opinion on administrative skills of school administrators in
all aspects were at high level. When taking each aspect into consideration, it was found that every aspect was ata
high level.

(3) The teachers and teacher supporters’ job satisfaction overall was at high level. However, when
each aspect of job satisfaction was considered all of then were at high level.

(4) Pearson Product Moment Correlation Coefficient between the administrators skills of

school administrators and job satisfaction of teachers and teacher supporters were positive cotrelation.





