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This research was concerning about the district administration organization management
according to good governace practices policy 2003 of the heads of the disfrict administration
offices in Ayutthaya province. The objective was to study their management. and to compare the
management activity of the head of district administration offices according to the bill of Good
Governace Practices 2003, the size of district and the personel status were categorized. The
opinions of the heads of organization, the heads of government offices and the civil servants
totélly 541, who involve in the activities were compared and categorized By district size and the
individual status. The methods of study were questioniaring and collecting datas. The statistical
analysis such as frequency , percentage, meaﬁ, and standard deviaton, F — test ,one way analysis
of variance and least significance different test with the level of 0.05 by Fischer’s LSD were used
to evaluate this data. The result was concluded as following :

1. Levels of management in the organisations according to the good governace
Practice in 2003, it was in the level of “ much” both overall opinions and when considering in
each sides.

2. The comparison of managements according to the good governace practice in 2003
among the heads of organizations which was categorized by the district size, it was found that the
different in district size make the management significantly different at.the level of .05 both
overall and each side. The larger the district the more management level than the medium and the

small are.

3. When comparing the level management of heads of district organizations which
were categorized by educational level, position and working experience, it was found that the
different in educational level and position make their opinion significantly different at the level of

.05 the opinion of people who had different working experience was non significantly different.





