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This servey research was conducted to : 1. examine level of commitment to
organization of employees of Offece of the University Press, Sukhothaithammatirat Open
University, 2. examiné level of working motivation of the employees, 3. Compare organizational
commitment of the employees classified by demographic factors and 4. Study correlation
between motivation factor and organizational commitment of the employees.

This study was a survey research. The randomly selected samples comprised 139
employees of the Office of the University Press, Sukhothaithammatirat Open University. The
research instrument was a questionnaire. The data was analyzed by employing percentage, mean,
frequency and standard deviation, and One — Way ANOVA, t — test, F — test, Scheffe’s method as
well as the Pearson’s product — moment correlation.

1. According to the demographic factors, the majority of the employees wergfemale,
in the 36 — 45 age bracket. They obtained bachelor’s degrees and have worked as perrr;énent
employees with more than 10 year experience.

2. The employees had high level of the organizational commitment in the following
aspects : loyalty to the organization, sense of belonging, assiduity and devotion to the

organizational success, and desire to be continuous members of the organization. Whereas, the

aspects of reliability and the acceptance of targets and organizational values are at a moderate
level.

3. The employees possessed high level of motivation for their work in termsof
relation with colleagues and job security. Nonetheless, the motivation for work in terms of
remuneration and payment, involvement in administration and opportunities for career
progression was at a moderate level.

4. The employees with different demographic factors : age, education level, position
and working experience had different level of the organizational commitment.

5. The motivation for work of the emplyees in terms of remuneration, job security,
job progression, involvement in administration and relation with colleagues significantly relaté\d\

to the organizational commitment.





