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The purposes of this study was to investigaée the organization climate of
Nawamintrachinuthit Benjamalachalai School under Bangkok Educational Area Office 2 in
academic year 2009. This climate was based on the concept of Halpin and Croft that was divided
into 2 groups, and 8 dimensions. The first group was about teachers’ behavior which comprised 4
dimensions i.e., lack of harmony, obstacles, morale, and relations. The second group involved
with administrators’ behavior which consisted of 4 dimensions i.e., separation, desire of job
achievement, example, and kindness. The populations were 106 teachers. The research tool was a
four-rating scale questionnaire that was developed from the Organization Climate Description
Questionnaire (OCDQ) created by Halpin and Croft. Its quality was checked by the experts, and
possessed IOC of 0.66 — 1.00. The questionnaire was tried out with 30 samples who were not the
research populations, then it was analyzed by using SPSS program to find out the reliability
through alpha coefficient. Its reliability was 081. The statistics used in this study were percentage,
mean, standard deviation, and T-score.

The research results revealed that overall the school’s organization climate was a kind
of controlled climate, that is, the administrators ignored to provide teachers with working
convenience, but they enforced the strict regulations. They also desired to get job achievement,
and insisted that assigned job had to be finished inevitably. The relations between the leaders and
school administration were more emphasized than the relationship activities. This isolated the
teachers. Their kindness treated to teachers was rated at a moderate level. The teachers lacked
harmony. There were competitions among the teachers. The relations between teachers and
teachers, and between teachers and administrators were at a low level. The rewards were given to

teachers according to their prominent perforrhance, and great successful task. The teachers’

morale was, therefore, rated at a moderate level.





